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Exemplary Program 
Applications Submitted 

May 2002

•Casa Grande  - Sales & Marketing
•EVIT - Automotive Technology
•Flowing Wells - Agriscience
•Metro Tech - Construction Trades



Promising and Exemplary 
Program Finalists

Recognized at ACTE 
December 
Las Vegas



•Agriscience Program

• Flowing Wells High 
School

•Completed on site 
evaluation last week

•Good luck



Exemplary Program 
Exchange Newsletter

•Information - award winning CTE 
programs
•Outstanding practices
•Student successes
•Getting the word out to others 
about replicable activities





View Webcast
"Enhancing America's Workforce 

One Exemplary Program at a Time -
Highlights of Postsecondary 

CTE Programs"

November 6, 2002 
Archived Webcast Available

http://www.nccte.org/events/profdevseries/20021106/indexNCCTE.html.





Exemplary Program 
Evaluation Criteria

•Program Quality
•Education Significance
•Evidence of Effectiveness
•Replicability and Usefulness



Discussion Panel on Webcast

•Merits of being identified nationally as an 
Exemplary CTE program 
•Tips in submitting an application 
•Lessons learned regarding the key features 
of excellent workforce programs
•What it takes to demonstrate effectiveness 
in terms of outcomes data collection



Additional Opportunities to 
Learn about Exemplary 

Programs

Additional NCCTE Web casts
February Regional Conferences

Summer Conference



Exemplary Program 
Applications for 2003

•Nomination precedes application
•Self and State Office nominations
•ADE will sponsor kickoff 
•Due late Spring 2003



TIPS for Success

1. Use NCCTE materials as a benchmark 
tool in local program evaluation

2. Access all resources at NCCTE
3. Identify partners to assist with 

application
4. Access all available data for 

application
5. Make a site visit to an Exemplary 

Program 
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